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Adjuncts United Tentative Agreement with Syracuse 
University  

November 4, 2014 

Article I 

Recognition Clause: 
 Excluded are: 

 Employees who have worked or are working in careers outside Syracuse University who 
teach in a part-time assignment, recruited and hired to serve a fixed term, renewable, 
nontenure track contract and recruited specifically based on their extensive experience, 
distinguished careers and/or affiliation with a particular organization. The University 
will limit this list to sixty-five (65) positions. The designation of these positions will be 
at the start of the academic year and will be provided to the Labor Management 
Committee for discussion. 

Article Il 
Definitions 

For the Purpose of this agreement: 
 

1. "Part-time faculty member" shall carry the same meaning as "bargaining unit member", 
except as otherwise agreed to in the Recognition Clause. Further definition of titles may 
be found on the Provost's website (http://provost.syr.edu) 

 
3. A "Continuing" member of the bargaining unit is any bargaining unit member who returns to 
instructor status in consecutive years or who returns to instructor status within two (2) academic 
year of her/his last instructional appointment, including full-time teaching, with the University. 

 

7. "Supplemental Assignments" are other responsibilities and assignments which may or may 
not be related to the Bargaining Unit Member's core responsibilities are outlined in Article X. 

Article IV Union Rights 

 
1.Union Dues 
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The University and Union agree that within sixty (60) days after commencing employment all 
bargaining unit employees shall have the option to become members of the Union and to sign 
authorization cards allowing the deduction of dues or to sign authorization cards to allow 
deductions from their pay equivalent to the Union dues in the form of Agency fees. 
Appointment letters shall include the preceding sentence regarding these options. 
Beginning in Academic Year 2016-17, part-time instructor new hires in the bargaining unit (i.e. 
those who are hired in August 2016 or later for the first time to teach and are included in the 
bargaining unit) ("Post 2015 New Hires") will be subject to mandatory dues check off. If any 
Post 2015 New Hire chooses not to sign an authorization card allowing the deduction of dues or 
payment of an Agency fee within the first semester of their teaching and maintaining that 
authorization for subsequent semesters, they will not be renewed for the academic year 
following the expiration or revocation of the authorization, unless they are excluded from the 
bargaining unit. 

 

 
8. Copies of Agreement — Copies of this Agreement shall be printed at the expense of the 
University as soon as is practicable, after the Agreement is signed by the parties. The University 
will provide Adjuncts United with 1,000 copies of the Agreement so that the Union may 
distribute the contract to all members of the bargaining unit and to all new members 
subsequently employed. Bargaining unit members will be directed to an electronic copy of the 
Agreement if hard copies are no longer available. 

 
9. Parking — The University shall provide the Union with the opportunity to purchase two 
(2) service parking permits to be used at the discretion of the Union President with the bounds 
of the University Parking regulations. 

Article V - 
Grievance Procedure 

2. Informal Resolution — The parties agree to use their best efforts to encourage informal and 
prompt resolution of grievances. The grievant is required to raise the issue with the school or 
college administrator(s) with responsibility and/or oversight for the grievant' s area (e.g. 
supervisor, department chair, associate dean) as soon as possible after the event giving rise to 
the complaint, but no later than fifteen (15) working days after its occurrence. At the bargaining 
unit member's request, up to two representatives from the Union may participate. A Labor 
Relations representative may also participate at the administrator's request. The parties shall 
discuss the issue as necessary within the next ten (10) working days to ensure complete 
understanding and to attempt to resolve the grievance. The administrator will provide an answer 
within fifteen (15) working days of learning of the issue. If the grievant is not satisfied with the 
answer provided by the administrator the grievant may initiate formal proceedings. 
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4. Formal Proceedings 
Step 1 — No later that ten (10) working days after the receipt of a final answer at the informal 
step, the grievance must be filed in writing on a grievance form (Appendix C) with the 
Executive Director Human Resources Services in the Office of Human Resources with a copy 
forwarded at the same time to the Union by the grievant. The grievance must cite the article(s) 
allegedly violated, misinterpreted, or misapplied, the date (s) of the events which are the subject 
of the grievance, the persons present at the events if applicable, the facts supporting the 
grievance, and the requested remedy. 

The Provost and/or designee(s), will meet with the grievant and Union representation to discuss 
the issue as necessary within the next fifteen (15) working days to ensure complete 
understanding and to attempt to resolve the grievance. The Provost and/or designee may request 
representatives from the school or college to participate in the discussion. The Provost and/or 
designee shall render a decision in writing with copies sent to the grievant(s), the Union and the 
Executive Director Human Resources Services in the Office of Human Resources within five (5) 
working days after the conclusion of the meeting. 

Step 2 — If the grievance is not resolved at Step 1, the grievant may submit the grievance in 
writing to the Executive Director Human Resources Services in the Office of Human Resources 
within five (5) working days after the receipt of the decision in Step 1. 
The Executive Director Human Resources Services and/or designee and other University 
representatives as required will meet with the grievant and representation from the Union within 
the next fifteen (15) working days after receipt of the grievance to ensure complete 
understanding and to attempt to resolve the grievance. The Executive Director Human 
Resources Services and/or designee shall render a decision in writing, with copies sent to the 
grievant(s), the Union and the Provost or designee within five (5) working days after the 
meeting. 

Article VI 
Seniority 
 
Any bargaining unit member who does not teach for two consecutive Academic Years following 
his/her last full-time or part-time teaching assignment at the University shall no longer be 
considered a unit member. If such an individual is reemployed, that person will have the status 
of a new employee for the purpose of seniority. Anyone on an approved leave of absence shall 
have his/her seniority frozen for the duration of the leave. Seniority shall also 

I be broken if a bargaining unit member resigns, is terminated for cause. or turns down an offer of 
employment and does not teach. 

Insert #3 

3. Applications for open or new posted course/sections from bargaining unit members who have 
not received a ranking of at least "Good" in each of the two most recent performance 
evaluations, or who are on remediation, need not be considered. 
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All bargaining unit members who apply for open positions shall be notified of the status of the 

position by email within five (5) business days from the receipt of the signed appointment letter. 

 
 

 
Article VII 

Probationary Period 

A probation period must be served by all new part-time faculty members hired beginning with 
the Fall 2005 semester. The probation period shall be four consecutive semesters. In the event 
that a bargaining unit member is assigned to teach only one semester of an academic year then 
the non-teaching semester of that academic year will not be considered a break in service. If 
four consecutive semesters are not met due to an employee leaving the University, three 
consecutive semesters must be met upon return to obtain post probationary status. 

Appointments of part-time faculty members who have not successfully completed the 
probationary period may be cancelled at the end of any semester of the first four that they teach 
without recourse to the grievance process. Part-time faculty members will be evaluated during 
the probationary period and will receive a probationary review upon the completion of the 
probation period and prior to any reappointment. Instruction during summer shall be excluded 
from the accumulation of seniority credits. 

Length of Contract 
 

Insert new language 

The University is committed to offering long term appointments taking into consideration 
programmatic needs, student enrollment, quality of instruction, and/or years of service. Any post 
probationary instructor who would like to be considered for a longer term appointment than the 
appointment they currently hold should make a written request to their Department Chair, 
copied to the Department of Human Resources and the Adjuncts United President. The 
University will review received requests and provide a written response to the bargaining unit 
member by the 
end of the academic year in which received provided that the request is received by April 1st . 
The University will communicate decisions to the AU President upon completion of the review. 



5 

 

Notification of Initial Contracts 

Appointment letters will include at minimum the number of credit hours to be taught, all 
expected responsibilities, percentage increase if applicable, in addition to the total 
compensation. In the event there are any modifications to a contract, the University shall 
provide the bargaining unit member an addendum outlining the changes to the existing contract. 

 

Article IX 
Compensation 

 Year 1 Year 2 Year 3 

Effective Date Effective with the first 
pay period at the start 
of the Fall semester 

July 1, 2015 July 1, 2016 

Merit Increase Pool  Equal to 50% of the 
base University 
proforma increment 

Equal to 50% of the 
base University 
proforma increment 

Across the Board 
Increase 

Equal to 100% of the 
base University 
proforma increment 
retroactive baek to the 
start of the Fall 2014 
semester 

Equal to 50% of the 
base University 
proforma increment 

Equal to 50% of the 
base University 
proforma increment 

Post Probation 
minimum per credit 
hour rate for Part-time 
faculty 

$1250 Increase minimum 
rate by .5 of the 
University pro-forma 
increment  

Increase minimum 
rate by .5 of the 
University pro-forma 
increment 
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Probation 
minimum per credit 
hour for Part-time 
faculty 

$1200 Increase minimum 
rate by .5 of the 
University pro-forma 
increment 

Increase minimum 
rate by .5 of the 
University pro-forma 
increment 

A printout containing the distribution of merit increases shall be provided to the Union President 
within four (4) weeks of the start of the academic year. 

Article X 

 

New Paragraph 3: "Supplemental Teaching Load" refers to instances where a Bargaining Unit 
Member teaches additional courses on top of their regular teaching assignment. Supplemental 
teaching loads are appropriate for Bargaining Unit Members whose total work load will be 23 
credits or less, per academic year. Supplemental teaching load will be paid as regular earnings 
and is of a defined duration. 

New Paragraph 4: Some departments require additional service such as, service on 
governing/curricular bodies, jury or audition work, or professional development as part of 
teaching in those departments. Appointments that include such embedded service will include a 
description of the expectations. Accepting teaching assignments in those departments will also 
include paid service for these duties when required. These required supplemental assignments, 
are required as part of a bargaining unit member's workload, are contained in their appointment 
letter and are paid as regular earnings. 

New Paragraph 5: It is understood that departments may negotiate contracts that include other 
responsibilities and assignments, such as lower-division undergraduate advising (two-year 
commitment), freshmen forums or seminars, upper-division advising, staffing independent study 
courses upon request of the department chair, developing new courses or curricula at the request 
of the department chair or dean, along with teaching assignments. When such elements are 
included in appointments, employees will be compensated for these duties and the individual 
appointment letters will detail the specific additional duties and compensation. These optional 
supplemental assignments will not be required of any Bargaining Unit Member. 

Article XI 

Benefits 

Remove language regarding HCRA 
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Add Language 

Dependent Care Flexible Spending Account 

Post probationary bargaining unit members eligible for the Modified Benefits Plan will have the 
option of participating in the Dependent Care Flexible Spending Account. Participation will be 
in accordance with federal guidelines and University policy. 

Dental Vision Coverage 
Date Changes: 
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 1/1/2015 1/1/2016 1/1/2017 

Annual 
University 
contribution to 
the Dental Plan 

$100 $100 $100 

Add Language 

The University will consult with Adjuncts United leadership regarding modifications to benefit 
plans including but not limited to the Standard and Modified plans. Eligibility requirements for 
each participating plan shall be provided to each bargaining unit member at the time of hire. 

Article Ml 
Professional Development Fund 

 

The University will provide a professional development fund for part-time instructors of no less 
than $30,000 in each of the three years of this agreement. If the entire fund allocation is awarded 
to eligible instructors in year one of this agreement then in year two of this agreement, the 
University will provide a onetime increase of $5,000 to the professional development fund 
allocation. The sole purpose of the fund is to provide resources for the individual professional 
development needs of part-time instructors that are directly related to their academic 
responsibilities at the University. 

These funds will be centrally controlled through Academic Human Resources and will be 
budgeted in each year of the agreement. 

Add Language 

Eligible bargaining unit members may apply for up to $1 ,000 per academic year to be used at 
one time or distributed between semesters. 

Article XXI  

Duration of Agreement 
This Agreement shall continue in effect until May 31, 2017 at midnight and shall be 
automatically renewed from year to year thereafter, unless at least sixty days prior to any 
termination date, either party serves written notice on the other of a desire to amend or 
modify the Agreement. 
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Appendix A  

Calculating Pay and Credit Load for Part-Time Instructors in the Setnor School of Music 

Applied Music Lessons: 

Credit Load: 

The credit load, in terms of number of credit hours, for the part time instructor is determined 
using the ratio of 6 hours of lessons earns 3 credit hours. 

Appendix D  

Guidelines for PDF requests: 

3. Approved requests are forwarded to the AU President or their designee. 

4. AU President or their designee reviews the PDF request and advises participants as needed 
and forwards appropriate requests to Academic Human Resources. 

5. Academic Human Resources reviews and approves/rejects the request and returns the request 
to the AU President or designee in a timely fashion. If it is rejected, reason(s) for the rejection 
will be provided to the AU President or designee. 

6. AU PDF committee reviews and approves/rejects the request. If the request is rejected 
reason(s) will be identified. 

7. AU PDF committee notifies in writing the applicant and Academic-Human Resources of the 
final decision to approve or reject including the reason(s) for rejection on the approved 
template. 

Guidelines for PDF reimbursements: 

3. School/college reviews and approves/rejects the reimbursement request for accuracy and 
completeness. Approved request are forwarded to Academic-Human Resources. 
4. Academic-Human Resources reviews for accuracy and completeness and approves/rejects 
the reimbursement request. Approved requests are forwarded to Disbursements. 

 


